Grievances Redressal Policies Including Zero Tolerance

The University Grants Commission (UGC) in India has issued detailed guidelines to address grievances
in higher education institutions, incorporating a zero-tolerance policy towards discrimination, harassment, and
other forms of misconduct. These guidelines aim to establish a fair, transparent, and efficient grievance

redressal mechanism. Here are the key aspects of these guidelines:

1. Grievance Redressal Cell (GRC) Establishment
» Mandatory GRC: Every higher education institution must set up a Grievance Redressal Cell to handle
complaints from students, faculty, and staff.
» Composition: The GRC should include senior faculty members, administrative staff, and possibly

ﬁ

student representatives.

2. Zero Tolerance Policy
¢ Scope: The zero-tolerance policy covers discrimination, harassment, ragging, and any form of physical
or mental abuse.
» Immediate Action: Institutions are required to take immediate and stringent action against any reported
incidents falling under this policy.
e Awareness: Regular awareness programs must be conducted to inform students and staff about the zero-

tolerance policy.

3. Appointment of Ombudsperson
¢ Independent Authority: An Ombudsperson must be appointed at the university level to ensure
impartial handling of grievances.
¢ Qualifications: The Ombudsperson should have extensive experience in administration and grievance

redressal.

4. Grievance Filing Procedures
s Accessible Channels: Institutions must provide multiple channels, including online portals, for filing
grievances.
» Acknowledgment: Complaints should be acknowledged promptly, and the complainant should be kept

informed about the status of their complaint,
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5. Time-bound Resolution
* 30-day Resolution: Grievances should generally be resolved within 30 days.

* Extended Timeline: In complex cases requiring detailed investigation, the resolution period can be

extended to 60 days, but this must be communicated to the complainant.

6. Transparency and Accountability
* Public Reporting: Institutions must maintain transparency in the grievance redressal process and
publish periodic reports on grievances received and resolved.

* UGC Monitoring: Regular reports must be submitted to the UGC for monitoring compliance.

7. Training and Capacity Building
* Training Programs: Regular training sessions should be conducted for GRC members and other

relevant staff.

* Awareness Campaigns: Awareness campaigns about the grievance redressal mechanisms and zero-

tolerance policy must be regularly conducted.

8. Confidentiality and Protection
* Confidential Handling: The confidentiality of the complainant must be maintained to protect them
from any form of retaliation.

* Secure Documentation: Detailed records of grievances and resolutions must be securely documented.

9. Feedback and Continuous Improvement
e Collecting Feedback: Institutions should collect feedback from complainants about the grievance
redressal process. ”~N
e Process Review: Regular reviews and updates of the grievance redressal mechanisms should be

conducted to improve effectiveness.

10. Appeal Mechanism
 Right to Appeal: Complainants have the right to appeal if they are dissatisfied with the resolution
provided by the GRC.

s Appeal Authority: Appeals should be directed to higher authorities within the institution or the
Ombudsperson.
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11. Zero Tolerance towards Ragging
* Anti-Ragging Measures: Strict measures must be in place to prevent and address ragging incidents.

* Immediate Disciplinary Action: Any incidents of ragging must be dealt with immediately and harshly,

in line with the zero-tolerance policy.

12. Sexual Harassment Redressal
* Internal Complaints Committee (ICC): Institutions must have an ICC as per the Sexual Harassment of

Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013.

Support and Protection: Provide support to victims and ensure a safe environment for all students and

staff.
These guidelines are designed to create a supportive and responsive environment in higher education

institutions, ensuring that grievances are addressed promptly, fairly, and transparently, with a strong

stance against any form of misconduct.
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GRIEVANCES REDRESSAL CELL GUIDELINES

The University Grants Commission (UGC) in India has issued detailed guidelines to
address grievances in higher education institutions, incorporating a zero-tolerance policy
towards discrimination, harassment, and other forms of misconduct. These guidelines aim to
establish a fair, transparent, and efficient grievance redressal mechanism. Here are the key

aspects of these guidelines:

1. Grievance Redressal Cell (GRC) Establishment
@ + Mandatory GRC: Every higher education institution must set up a Grievance Redressal
| Cell to handle complaints from students, faculty, and staff.
e Compesition: The GRC should include senior faculty members, administrative staff, and

possibly student representatives.

2. Zero Tolerance Policy
e Scope: The zero-tolerance policy covers discrimination, harassment, ragging, and any
form of physical or mental abuse.
* Immediate Action: Institutions are required to take immediate and stringent action
against any reported incidents falling under this policy.
™ o Awareness: Regﬂlar awareness programs must be conducted to inform students and staff

about the zero-tolerance policy.

3. Appointment of Ombudsperson
e Independent Authority: An Ombudsperson must be appointed at the university level to
ensure impartial handling of grievances.
¢ Qualifications: The Ombudsperson should have extensive experience in administration
and grievance redressal.
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. Grievance Filing Procedures

e Accessible Channels: Institutions must provide multiple channels, including online
portals, for filing grievances.

» Acknowledgment: Complaints should be acknowledged promptly, and the complainant
should be kept informed about the status of their complaint.

5. Time-bound Resolution

e 30-day Resolution: Grievances should generally be resolved within 30 days.
e Extended Timeline: In complex cases requiring detailed investigation, the resolution

period can be extended to 60 days, but this must be communicated to the complainant.

6. Transparency and Accountability

» Public Reporting: Institutions must maintain transparency in the grievance redressal
process and publish periodic reports on grievances received and resolved.

* UGC Monitoring: Regular reports must be submitted to the UGC for monitoring

compliance.

7. Training and Capacity Building

e Training Programs: Regular training sessions should be conducted for GRC members
and other relevant staff. ~

e Awareness Campaigns: Awareness campaigns about the grievance redressal
mechanisms and zero-tolerance policy must be regularly conducted.

8. Confidentiality and Protection

* Confidential Handling: The confidentiality of the complainant must be maintained to
protect them from any form of retaliation.
¢ Secure Documentation: Detailed records of grievances and resolutions must be securely

documented.
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9. Feedback and Continuous Improvement
* Collecting Feedback: Institutions should collect feedback from complainants about the
grievance redressal process,
* Process Review: Regular reviews and updates of the grievance redressal mechanisms

should be conducted to improve effectiveness.

10. Appeal Mechanism
¢ Right to Appeal: Complainants have the right to appeal if they are dissatisfied with the
resolution provided by the GRC.
» Appeal Authority: Appeals should be directed to higher authorities within the institution

or the Ombudsperson.

11. Zero Tolerance towards Ragging

e Anti-Ragging Measures: Strict measures must be in place to prevent and address
ragging incidents.
e Immediate Disciplinary Action: Any incidents of ragging must be dealt with

immediately and harshly, in line with the zero-tolerance policy.

12. Sexual Harassment Redressal
« Internal Complaints Committee (ICC): Institutions must have an ICC as per the Sexual
Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013.

[ )

» Support and Protection: Provide support to victims and ensure a safe environment for
all students and staff.

e These guidelines are designed to create a supportive and responsive environment in
higher education institutions, ensuring that grievances are addressed promptly, fairly, and
transparently, with a strong stance against any form of misconduct.
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Grievance Redressal Cell

Introduction: The purpose of Grievance Redressal Cell is to maintain a
congenial, academic and working environment for the students of Arts,
Commerce and Science College Kharepatan. Any student can approach the
Grievance Redressal Cell and submit his/her Grievance in writing to the
coordinator students Grievance Redressal Cell of Arts, Commerce and Science
College Kharepatan

Vision: The objective of the Grievances Redressal Cellis to develop a
responsive and accountable attitude among all the stakeholders in order to
maintain a harmonious.

Mission: The Grievance Redressal Cell (GRC) aims to look into the complaints
lodged by any student and redress it as per requirement. The students can state
their grievance regarding any academic and non- academic matter within the
campus through the online and grievance/ suggestion box.

Objectives: The objectives of the Grievance Redressal Cell are as follows:

« To ensure a fair, impartial and consistent mechanism for redressal of
various issues faced by the students.

« To develop an organizational framework to resolve Grievances of
Students.

« To development a responsive and accountable attitude among all
students, thereby maintaining a harmonious atmosphere on the college
campus.

+ To ensure thatgrievances are resolved promptly, neutrally, with
sensitivity and in complete confidentially.

» To provide the Students access to immediate, hassle free recourse to have
their Grievances redressed.
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Functions:

« To receive the application in writing from the students at the individual
level through suggestion boxes placed in the college premises.

« To scrutinize the received applications and hear the students in person if
needed.

» To provide oral advice to the students whenever oral advice is sufficient
to resolve the grievances.

« To settle the disputes in satisfactory manner and report them to the
Principal.

« To submit the general report of grievances to the principal for suitable
actions.

Policies:

The University Grants Commission (UGC) in India has issued detailed
guidelines to address grievances in higher education institutions, incorporating a
zero-tolerance policy towards discrimination, harassment, and other forms of
misconduct. These guidelines aim to establish a fair, transparent, and efficient

grievance redressal mechanism. Here are the key aspects of these guidelines:

1. Grievance Redressal Cell (GRC) Establishment
e Mandatory GRC: Every higher education institution must set up a
Grievance Redressal Cell to handle complaints from students, faculty,
and staff.
e Composition: The GRC should include senior faculty members,
administrative staff, and possibly student representatives.

2. Zero Tolerance Policy
» Scope: The zero-tolerance policy covers discrimination, harassment,
ragging, and any form of physical or mental abuse.
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Immediate Action: Institutions are required to take immediate and
stringent action against any reported incidents falling under this policy.
* Awareness: Regular awareness programs must be conducted to inform

students and staff about the zero-tolerance policy.

3. Appointment of Ombudsperson
e Independent Authority: An Ombudsperson must be appointed at the
university level to ensure impartial handling of grievances.
® Qualifications: The Ombudsperson should have extensive experience in

administration and grievance redressal.

1. Grievance Filing Procedures
o Accessible Channels: Institutions must provide multiple channels,
including online portals, for filing grievances.
¢ Acknowledgment: Complaints should be acknowledged promptly, and
the complainant should be kept informed about the status of their

complaint.

5. Time-bound Resolution
¢ 30-day Resolution: Grievances should generally be resolved within 30
days.
* Extended Timeline: In complex cases requiring detailed investigation,
the resolution period can be extended to 60 days, but this must be

communicated to the complainant.
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6. Transparency and Accountability

Public Reporting: Institutions must maintain transparency in the

grievance redressal process and publish periodic reporis on grievances

received and resolved.
UGC Monitoring: Regular reports must be submitted to the UGC for

monitoring compliance.

7. Training and Capacity Building

Training Programs: Regular training sessions should be conducted for
GRC members and other relevant staff.

Awareness Campmgns Awareness campaigns about the grievance

redressal mechanisms and zero-tolerance policy must be regularly

conducted.

8. Confidentiality and Protection

L ]

Confidential Handling: The confidentiality of the complainant must be
maintained to protect them from any form of retaliation.
Secure Documentation: Detailed records of grievances and resolutions

must be securely documented.

9. Feedback and Continuous Improvement

Collecting Feedback: Institutions should collect feedback from
complainants about the grievance redressal process.
Process Review: Regular reviews and updates of the grievance redressal

mechanisms should be conducted to improve effectiveness.
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10. Appeal Mechanism
* Right to Appeal: Complainants have the right to appeal if they are
dissatisfied with the resolution provided by the GRC.

* Appeal Authority: Appeals should be directed to higher authorities
within the institution or the Ombudsperson.
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Eniversity of Mumbai

Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE ({&®))
COLLEGE, KHAREPATAN =

(Affiliated to Mumbai University No. ICM / 1/ 558 / 2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal, Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble

Principal
0. W. No.: | Date:
* The Grievance Redressal Cell of the college comprises of the following
members in Academic year 2018-19
.I _ —rma g
Sr. 5 g
No. Name Designation
1 Prin, Dr, Kamble Atmaram Deu President
2 Mr. Godade Tanaji Mahadey Chairman
3 Dr. Shinde Vandana Rajesh Member
4 Miss. Marye Rohini Chandrakant Member
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Enibersity of Flumbai :
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE {
COLLEGE, KHAREPATAN

(Affiliated to Mumbali University No. ICM /1/558 /2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble
Principal
0. W. No.: Date: X

T

[ The Grievance Redressal Cell of the college comprises of the following
members in Academic year 2019-20
Sr. N
N:;. Name Designation
1 Prin. Dr. Kamble Atmaram Deu : President
2 Mr. Godade Tanaji Mahadev Chairman
3 Mr, Vaseem Hanif Sayved. Member
4 Mr. Sagar Ramachandra Indap. Member
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Wnivergity of Mumbai »
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan'’s

ARTS, COMMERCE AND SCIENCE ({{#
COLLEGE, KHAREPATAN

(Affiliated to Mumbai University No. ICM /1/558 /2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble

Principal
0. W. No.; Date:
~ The Grievance Redressal Cell of the college comprises of the following
members in Academic year 2020-21
I.Sq:;_ Name Designation
1 Prin. Dr. Kamble Atmaram Deu President
2 Mr. Godade Tanaji Mahadev Chairman
3 Mr. Vaseem Hanif Sayyed. i Member
4 Mr. Sagar Ramachandra Indap. Member
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' @niversity of Flumbai :
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE (¢
COLLEGE, KHAREPATAN

(Affiliated to Mumbai University No. ICM /I /558 / 2012 - 13)
At Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble

Principal
0. W. No.: Date:
e The Grievance Redressal Cell of the college comprises of the following
members in Academic year 2021-22 |
S N Designati
No. ame esignation
1 Prin. Dr. Kamble Atmaram Deu President
2 Mr. Godade Tanaji Mahadev Chairman
3 Mr. Vaseem Hanif Sayyed. Member
4 Mr. Sagar Ramachandra Indap. Member
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(Affiliated to Mumbal University No, ICM / 1/ 558 / 2012 - 13)
At Swatnirya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble
Principal

0. W, No.: Date:

The Grievance Redressal Cell of the college comprises of the following
members in Academic year 2022-23

;:" Name Designation
1 Prin. Dr, Kamble Atmaram Deu President
2 Mr. Godade Tanaji Mahadev Chairman
3 Mr. Vaseem Hanif Sayyed. Member
4 Mr. Sagar Ramachandra Indap. Member
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# STAND AGAINST SEXUAL HARASSMENT
SPEAK OUT LOUDLY!

Arts, Commerce & Science College, Kharepatan

LERO TOLERANCE

To Sexual Harassment




#

INTRODUCTION

The establishment of an Internal Complaints Committee (ICC) in colleges in India is
mandated by law to ensure a safe and equitable environment for all students and staff, free from
sexual harassment and discrimination. This initiative aligns with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, often
referred to as the POSH Act, which was enacted by the Government of India to provide

protection against sexual harassment and to ensure the prevention and Redressal of complaints.

According to Section 4 of the POSH Act, every employer is required to constitute an
']ntemal Complaints Committee at every office or branch with 10 or more employees to hear
and redress complaints of sexual harassment. In the context of educational institutions, this
responsibility extends to colleges and universities, ensuring that all campuses are compliant

with these legal requirements.

Furthermore, the University Grants Commission (UGC) has issued regulations to
reinforce the implementation of the POSH Act within higher education institutions. The UGC
(Prevention, Prohibition and Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions) Regulations, 2015, outline the need for every
higher educational institution to establish an ICC. These regulations provide a comprehensive
framework for the constitution, powers, and responsibilities of the ICC, emphasizing a gender-

sensitive environment and the importance of addressing complaints promptly and effectively.

The ICC in a college is therefore a critical body, comprising a Presiding Officer, faculty
members, non-teaching staff, and student representatives, tasked with addressing issues of
sexual harassment in a manner that upholds the dignity and rights of all individuals involved.
By adhering to these legal and regulatory frameworks, colleges demonstrate their commitment
to fostering a safe and respectful learning environment, in line with the values enshrined in the
POSH Act and UGC guidelines.
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INTERNAL COMPLAINTS COMMITTEE IN COLLEGES

The Internal Complaints Committee (ICC) is a statutory body mandated by the
Government of India to address issues of sexual harassment and ensure a safe and respectful
environment for all students and staff in educational institutions. The establishment of the ICC
is guided by the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, commonly known as the POSH Act, and further reinforced by the
University Grants Commission (UGC) regulations. In colleges, the ICC plays a pivotal role in
maintaining a conducive and safe educational environment. It is established as per Section 4 of
the POSH Act, which requires every employer, including educational institutions, to form an

'ICC at every office or branch with 10 or more employees. This ensures that the committee is
accessible and functional at all times to address grievances promptly.

WHAT IS THE INTERNAL COMPLAINTS COMMITTEE?

The Internal Complaints Committee is a legally constituted body within colleges and
universities designed to address and resolve complaints of sexual harassment. The ICC is

composed of:

® . Presiding Officer who is a woman faculty member,
« At least two faculty members committed to gender equality.
« At least one non-teaching staff member.
« A representative from an NGO or an individual familiar with issues of sexual harassment.
« Student representatives as applicable.

This diverse composition ensures a balanced and sensitive handling of complaints,
reflecting the varied perspectives within the institution.
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THE NEED OF AN INTERNAL COMPLAINTS COMMITTEE

The necessity of having an Internal Complaints Committee in colleges arises from several

critical factors:

|. Legal Compliance: The POSH Act mandates the formation of ICCs to provide a
structured mechanism for addressing sexual harassment complaints, ensuring institutions

comply with national laws.

no

Safe Learning Environment: Colleges are places of learning and personal growth.
Ensuring a harassment-free environment is essential for the academic and personal
-~ development of students.

3. Empowerment and Protection: The ICC empowers victims to come forward with their
complaints without fear of retaliation or victimization, fostering a culture of openness and
support.

4. Timely Redressal: The committee ensures that complaints are addressed promptly and

fairly, preventing the escalation of issues and maintaining campus harmony.

eh

~ Awareness and Prevention: The ICC also plays a proactive role in educating the college

community about what constitutes sexual harassment and the importance of respectful
behavior, thereby preventing incidents before they occur.

6. Trust and Transparency: Having a formal body like the ICC builds trust among students

~ and staff, as it reflects the institution's commitment to addressing and mitigating issues of

sexual harassment.

By adhering to these legal and regulatory requirements, colleges in India demonstrate
their commitment to providing a safe, equitable, and supportive educational environment for all.

The ICC not only addresses grievances but also plays a crucial role in fostering a culture of
respect and dignity within the institution.
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ACTS CONSIDERED AS SEXUAL HARASSMENT ACCORDING TO
THE *POSH ACT’

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013, commonly referred to as the POSH Act, outlines several acts that constitute sexual
harassment. Understanding these acts is crucial for the effective functioning of the Internal
Complaints Committee (ICC) in addressing and redressing complaints of sexual harassment.
According to Section 2(n) of the POSH Act, the following acts are considered as sexual

harassment:

™ 1. Physical Contact and Advances:
o Unwelcome physical contact such as touching, grabbing, pinching, or brushing
against an individual's body.

o Any physical advances those are unwelcome or inappropriate.

« Example: An employee or student touching another individual's body inappropriately
during work hours or in a classroom setting, even if the contact seems accidental but is
perceived as deliberate,

2. Demand or Request for Sexual Favors:
o Direct or indirect propositions or requests for sexual favors.

o) o Instances where submission to such requests is made a condition for employment
or academic benefits.

« Example: A supervisor asking a subordinate for sexual favors in exchange for a

promotion or a professor suggesting better grades in return for sexual interactions.

3. Making Sexually Colored Remarks:
o Comments, jokes, or remarks that are sexually suggestive or inappropriate.

o Any statement that demeans or discriminates based on gender or sexual

orientation.
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» FExample: Making derogatory comments about someone's attire with a sexual undertone

or passing lewd comments that make the individual uncomfortable.

4. Showing Pornography:
o Displaying, sharing, or circulating pornographic content, images, or videos.

o Any form of electronic transmission of explicit content.

« Example: Displaying explicit images on a computer screen during office hours, or

sending sexually explicit videos to colleagues or classmates.

5. Any Other Unwelcome Physical, Verbal, or Non-Verbal Conduct of Sexual Nature:
"~ o Gestures, looks, or actions those are sexually suggestive.
o Unwelcome sexual comments, including but not limited to remarks about a
person’s body or appearance.
o Repeatedly asking someone out on dates despite rejection.
o Using offensive language or sending inappropriate messages through emails, texts,
or social media.

« Example: Whistling or making kissing sounds when someone passes by, staring in a
sexually suggestive manner, or sending unsolicited sexual content via email or social

media.
’IMPORTANCE OF RECOGNIZING THESE ACTS

Recognizing these acts as sexual harassment is essential for maintaining a safe and
respectful environment in colleges and workplaces. The POSH Act's comprehensive definition
helps in creating awareness and providing clear guidelines on what constitutes unacceptable
behavior, thereby aiding the ICC in addressing complaints effectively. This understanding also
empowers victims to come forward and report incidents without fear of ambiguity or dismissal.

By adhering to these detailed provisions of the POSH Act, educational institutions and

workplaces can ensure a safer, more respectful and equitable environment for everyone.
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VISION OF THE INTERNAL COMPLAINTS COMMITTEE (ICC) OF
COLLEGE

The vision of the Internal Complaints Committee (ICC) in a college is to foster a safe,
respectful, and inclusive educational environment where all members of the college community
are empowered, protected, and treated with dignity. The ICC aims to create a campus culture
that actively prevents sexual harassment, promotes gender equality, and ensures that all
complaints are addressed promptly, fairly, and confidentially.

KEY ELEMENTS OF THE VISION
~

|. Safety and Respect:

o Establish a campus environment where every individual feels safe and respected,

free from any form of sexual harassment or discrimination.

2. Inclusivity and Equality:

o Promote a culture of inclusivity and gender equality, ensuring equal opportunities
and respect for all, regardless of gender or background.

3. Empowerment and Support:

PR o Empower victims of sexual harassment to speak out and seek redressal, providing

them with the necessary support and resources to do so.

4. Prevention and Education:

o Implement comprehensive awareness and educational programs to prevent sexual
harassment and educate the college community about their rights and
responsibilities under the POSH Act and UGC regulations.
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5. Prompt and Fair Redressal:

- Ensure a transparent, fair, and timely process for addressing complaints of sexual
harassment, maintaining confidentiality and sensitivity throughout the

investigation and resolution process.

-

3. Accountability and Transparency:

o Uphold the highest standards of accountability and transparency in handling
complaints, ensuring that the processes and outcomes are just and equitable.

—

. Continuous Improvement:

e

o Strive for continuous improvement in policies, procedures, and practices related to
the prevention and redressal of sexual harassment, based on feedback, changing
needs, and best practices.

By realizing this vision, the Internal Complaints Committee seeks to contribute to the
overall mission of the college, ensuring that it remains a vibrant, safe, and welcoming place for
learning, growth, and development for all students, faculty, and staff.
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MISSION OF THE INTERNAL COMPLAINTS COMMITTEE (ICC)
OF COLLEGE

The mission of the Internal Complaints Committee (ICC) of a college is to create and
maintain a safe, inclusive, and equitable campus environment by preventing and addressing
incidents of sexual harassment. The ICC is dedicated to upholding the dignity of every
individual, ensuring justice, and fostering a culture of respect and mutual understanding within

the college community.

KEY COMPONENTS OF THE MISSION:

e . Preventing Sexual Harassment:

» Develop and implement comprehensive awareness programs that educate students,
faculty, and staff about sexual harassment, its consequences, and the importance of
respectful behavior,

o Promote zero tolerance for any form of sexual misconduct and foster a culture
where such behavior is actively discouraged.

2. Providing a Safe and Confidential Reporting Mechanism:
o Establish accessible, confidential, and reliable mechanisms for individuals to report
- incidents of sexual harassment without fear of retaliation or victimization.

o Ensure that all complaints are handled with utmost sensitivity, confidentiality, and
impartiality.

3. Ensuring Fair and Timely Redressal:

o Conduct thorough, impartial, and timely investigations of all reported complaints

of sexual harassment.

o Provide fair and just resolutions to complaints, ensuring that appropriate actions

are taken to address the issue and prevent recurrence.
- and T
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4. Supporiing Victims

o Offer comprehensive support to victims of sexual harassment, including
counseling, legal assistance, and academic support, to help them cope with the

aftermath of harassment.

o Empower victims to speak out and seek justice, ensuring they are aware of their
rights and the resources available to them.
5. Training and Capacity Building:

o Regularly train ICC members and other stakeholders on the latest legal provisions,
guidelines, and best practices related to preventing and addressing sexual

harassment.

o Build the capacity of the college community to recognize, prevent, and respond to

incidents of sexual harassment effectively.
6. Promoting Gender Equality:

o Advocate for and implement policies and practices that promote gender equality
and inclusivity within the college.

o Address and eliminate systemic biases and barriers that contribute to gender-based

discrimination and harassment.

7. Monitoring and Evaluation:

o Continuously monitor and evaluate the effectiveness of policies, procedures, and

interventions related to sexual harassment.

o Use feedback and data to improve and adapt strategies for preventing and

addressing sexual harassment,
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8. Collaboration and Engagement:

o Collaborate with external experts, organizations, and government bodies to stay
informed about best practices and legal requirements.

o Engage with the college community to foster a collective responsibility towards
creating a safe and respectful environment.

By fulfilling this mission, the Internal Complaints Committee strives to ensure that the

college remains a safe, supportive, and respectful place for all members to learn, work, and
grow, free from the fear of sexual harassment.
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OBJECTIVES OF THE INTERNAL COMPLAINTS COMMITTEE
(ICC) OF COLLEGE

The Internal Complaints Committee (ICC) of a college aims to create and sustain a safe,

respectful, and inclusive campus environment. The following are the primary objectives of the

1. Prevention of Sexual Harassment:

o Develop and implement proactive measures to prevent incidents of sexual
harassment through education, awareness, and training programs for all members
of the college community.

. Awareness and Education:

o Conduct regular workshops, seminars, and awareness campaigns to educate
students, faculty, and staff about what constitutes sexual harassment, the legal
frameworks governing it, and the mechanisms available for redressal.

. Confidential and Accessible Reporting:

o Provide clear, accessible, and confidential channels for individuals to report
incidents of sexual harassment, ensuring that they feel safe and supported in
coming forward.

. Prompt and Fair Investigation:

o Ensure that all complaints of sexual harassment are investigated promptly,
thoroughly, and impartially, maintaining confidentiality and fairness throughout
the process.

. Support for Complainants:

o Offer necessary support to complainants, including counseling, legal advice, and
academic accommodations, to help them cope with the effects of harassment and to
facilitate their recovery.

. Effective Redressal Mechanisms:

o Ensure that appropriate actions are taken against those found guilty of sexual
harassment, providing justice to the complainants and preventing recurrence of
such incidents.
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7. Training and Capacity Building:

o Regularly train ICC members and other stakeholders in handling complaints of
sexual harassment with sensitivity, efficiency, and legal compliance.

8. Policy Development and Implementation:

» Formulate, review, and update the college’s sexual harassment policy in line with
the latest legal requirements and best practices, ensuring it is comprehensive and
effectively implemented.

9. Monitoring and Evaluation:

o Continuously monitor and evaluate the effectiveness of the ICC’s activities and
interventions, using feedback and data to improve policies and practices related to
e preventing and addressing sexual harassment.

10. Fostering a Respectful Culture:

o Promote a campus culture of mutual respect, dignity, and equality, encouraging
positive interactions and relationships among all members of the college
community.

11. Collaboration and Networking:

o Collaborate with external experts, organizations, and legal bodies to stay informed
about the latest developments in the field of sexual harassment prevention and
redressal, and to enhance the effectiveness of the [CC’s mitiatives.

12. Compliance with Legal and Regulatory Frameworks:

o Ensure that the college complies with the provisions of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 (POSH
Act), and the University Grants Commission (UGC) regulations.

By achieving these objectives, the ICC aims to uphold the rights and dignity of all
individuals within the college, ensuring a safe, supportive, and respectful environment
conducive to learning and growth.
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ROLES & FUNCTIONS OF THE INTERNAL COMPLAINTS
COMMITTEE (ICC) OF COLLEGE

The Internal Complaints Committee (ICC) of a college plays a pivotal role in addressing

and preventing sexual harassment on campus. Its roles and functions are comprehensive and

designed to ensure a safe, respectful, and equitable environment for all students, faculty, and

staff. Below are the detailed roles and functions of the 1CC:

ROLES OF THE ICC

1. Complaint Redressal:

& o Serve as the primary body for receiving, investigating, and resolving complaints of
sexual harassment.

ra

Advisory Role:
o Advise the college administration on measures to be taken to prevent sexual
harassment and ensure a gender-sensitive environment.
3. Awareness and Training:
o Educate the college community about sexual harassment, their rights, and the
mechanisms available for redressal.
4. Policy Implementation:

o Ensure the effective implementation of the college's sexual harassment policy in
& compliance with the POSH Act and UGC guidelines.

Monitoring and Evaluation:

1y

o Monitor the effectiveness of the policies and procedures in place to prevent and
address sexual harassment.
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FUNCTIONS OF THE ICC
1. Receiving Complaints:

- Establish a confidential and accessible process for individuals to file complaints of
sexual harassment.

o Provide guidance on the process and support to complainants in submitting their
complaints.

2. Investigation:

o Conduct a fair, thorough, and timely investigation into all complaints of sexual
harassment.

e o Gather evidence, interview parties involved, and document findings meticulously.
3. Redressal:

- Recommend appropriate actions and penalties against those found guilty of sexual
harassment, ensuring justice for the complainant.

o Suggest measures to support the complainant and mitigate the impact of
harassment.

4. Maintaining Confidentiality:

o Ensure the confidentiality of the complainant, the respondent, and the details of the
complaint throughout the investigation and resolution process.

5. Awareness Programs:

o Organize workshops, seminars, and training sessions to educate the college
community about sexual harassment, its consequences, and prevention strategies.

o Disseminate information on the rights and responsibilities of students, faculty, and
staff under the POSH Act.

6. Policy Development and Review:

o Develop, review, and update the college's sexual harassment policy in alignment
with legal requirements and best practices.

o Make recommendations to the college administration for policy improvements,
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1. Support Services:

o Provide or facilitate access to counseling, legal support, and other necessary

o

services for complainants.

Ensure that complainants are not subjected to retaliation or further harassment.

8. Record Keeping:

o

Maintain detailed records of complaints, investigations, and resolutions in a secure
and confidential manner.

Prepare and submit annual reports to the college administration and relevant
authorities, as required by law.

9. Advisory Role:

[+]

o]

Advise the college administration on the creation of a gender-sensitive
environment and preventive measures against sexual harassment.

Provide recommendations for improving campus safety and inclusivity.

10. Collaboration and Networking:

0

Collaborate with external experts, NGOs, and legal authorities to enhance the
effectiveness of the ICC’s work.

Stay updated on the latest developments, best practices, and legal provisions
related to sexual harassment prevention and redressal.

11. Monitoring Compliance:

o

Ensure that the college complies with the provisions of the POSH Act and UGC
regulations.

Monitor the implementation of ICC recommendations and the overall effectiveness
of the harassment prevention framework.

By fulfilling these roles and functions, the ICC aims to create a safe and supportive
campus environment where all individuals can pursue their academic and professional goals
without fear of harassment or discrimination.
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POLICIES OF THE INTERNAL COMPLAINTS COMMITTEE (ICC)
OF COLLEGE

The Internal Complaints Committee (ICC) of a college operates under a set of policies
designed to ensure the prevention, prohibition, and redressal of sexual harassment. These
policies are aligned with the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (POSH Act), and the University Grants Commission
(UGC) regulations. The following are key policies governing the ICC:

1. Anti-Sexual Harassment Policy:
 Scope and Coverage:

o This policy applies to all students, faculty, non-teaching staff, and any other
persons associated with the college.

o It covers incidents occurring within the college premises, during college-related
activities off-campus, and any form of online harassment involving members of the
college community.

» Definition of Sexual Harassment:

= The policy defines sexual harassment in accordance with the POSH Act, including
physical contact, advances, demands for sexual favors, sexually colored remarks,

showing pornography, and other unwelcome physical, verbal, or non-verbal
conduct of a sexual nature.,

™ .« Prohibited Conduct:

o Explicitly prohibits all forms of sexual harassment and related retaliatory behavior
against complainants or witnesses.

2. Complaint Redressal Policy:
« Filing a Complaint:

o Provides a detailed procedure for filing a complaint, including how to submit a
written complaint, the information required, and the timelines involved.

o Ensures multiple channels for reporting, including in-person, via email, or through
an online portal. o
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« Confidentiality:

o Ensures the confidentiality of the complainant, the respondent, and the details of
the complaint.

o Stipulates measures to protect the identity and privacy of all parties involved.
+ Investigation Procedure:

o Outlines the steps for investigating complaints, including the formation of an
inquiry committee, timelines for investigation, and the rights of both the

complainant and the respondent.
o Ensures that the inquiry is conducted fairly, impartially, and promptly.
(3. Support and Protection Policy:

« Support Services:

o Provides access to counseling, medical assistance, and legal support for
complainants.

o Offers academic accommodations and other necessary support to help
complainants continue their education without disruption.

« Protection Against Retaliation:

o Ensures that complainants, witnesses, and ICC members are protected from
retaliation or any adverse consequences resulting from the filing or involvement in
a complaint.

¢ 4. Awareness and Training Policy:
« Awareness Programs:

o Mandates regular awareness programs, workshops, and seminars for students,
faculty, and staff to educate them about sexual harassment, their rights, and the
college’s policies.

o Disseminates information through various channels, including posters, brochures,
and the college website.
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+ Training for ICC Members:

o Requires specialized training for ICC members on handling complaints,
conducting inquiries, and understanding the legal framework and best practices for
preventing sexual harassment.

5. Monitoring and Evaluation Policy:

« Annual Reports:

o Requires the ICC to prepare and submit annual reports detailing the number of
complaints received, the nature of complaints, outcomes, and any measures taken.

o Reports are submitted to the college administration and relevant authorities as

mandated by the POSH Act.
r\

«» Policy Review:

o Establishes a mechanism for regular review and updating of the sexual harassment
policy and related procedures.

o Incorporates feedback from the college community and aligns with changes in
legal requirements or best practices.

6. Disciplinary Action Policy:
« Consequences for Misconduct:

o Details the range of disciplinary actions that may be taken against individuals
found guilty of sexual harassment, including warnings, suspension, termination,
c and other appropriate measures.

o Ensures that disciplinary actions are proportionate to the severity of the offense
and serve as a deterrent.

« False Complaints:

o Addresses the issue of false complaints, outlining the consequences for
intentionally filing frivolous or malicious complaints without discouraging genuine
complainants from coming forward.

» Zero Tolerance Policy:

o Strict Enforcement: Enforce a zero-tolerance policy towards sexual harassment and
ensure swift and appropriate action against perpetrators.
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o Policy Clarity: Ensure that the zero-tolerance policy is clearly communicated and
understood by all members of the institution.

o These guidelines by the UGC are designed to ensure that higher education
institutions have a robust mechanism to prevent and address sexual harassment,
thereby fostering a safe and inclusive educational environment,

By adhering to these policies, the ICC ensures a comprehensive, transparent, and
effective approach to preventing and addressing sexual harassment, thereby fostering a safe and
respectful environment for all members of the college community.
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Wniversity of Mumbai
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE
COLLEGE, KHAREPATAN

(Affiliated to Mumbai University No. [CM /1/558 / 2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble
Principal

0. W. No.: Date:

The ICC of the College comprises of the following members in Academic year 2018-19:

[
1 Presiding Officer | Dr. Vandana R. Shinde-Vhatakar. Chairperson
Mrs. Rashmi R. Desai. Member
2 Two faculty members
Miss. Rohini C. Marye. : Member
: Two non-teaching Mr. Shrikrishna G. Ranade. Member
employee Mrs. Rutuja K. Karle. Member
A member from NGO or a
4 person familiar with | Miss. Prachi Iswalkar Member
sexual harassment issues
~ 4 Miss. Sharmin T. Dongarkar. Member
- Three Student nominees |
5 (if the matter involves | Mr. Rakesh M. Gehlot. Member
tudents
R Miss. Pranali P. Ghadi. Member
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Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE {{
COLLEGE, KHAREPATAN N\

(Affiliated to Mumbal University No. ICM / 1/ 558 /2012 - 13)
At. Swatntrya Salnik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble

Principal

0. W. No.: Date:

The ICC of the College comprises of the following members in Academic year 2019-20;

-~
g | .
1 Presiding Officer Dr. Vandana R. Shinde-Vhatakar. Chairperson
Mrs. Rashmi R. Desai. Member
2 Two faculty members
Miss. Rohini C. Marye, Member
. Two non-teaching Mr. Shrikrishna G. Ranade, Member
employee | Mrs. Rutuja K. Karle. | Member
A member from NGO or a
4 person familiar with Miss. Prachi Iswalkar Member
sexual harassment issues
Miss. Rajashri V. ;
o R 1ss. Rajashri V. Bhokare Member
5 (if the matter involves | Mr. Prathamesh P, Ekavade. Member
students) -
Miss. Shweta 8. Navare. Member
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Wniversity of Mumbai

Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE (({
COLLEGE, KHAREPATAN NN

(Affiliated to Mumbai University No. ICM /1/558 /2012 - 13)
At Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram Deu Kamble

Principal

0. W. No.: Date:

The ICC of the College comprises of the following members in Academic year 2020-21:

e
1 1 Presiding Officer Dr. Vandana R. Shinde-Vhatakar. Chairperson
Mrs. Rashmi R. Desai. Member
2 Two faculty members
Miss. Rohini C. Marye. Member
. Two Ilﬂ[l*tEﬂ.Cthlg Mr. Shrikrishna G. Ranade Member
employee Mrs. Rutuja K. Karle. Member
A member from NGO or a
- person familiar with Miss. Prachi Iswalkar. Member
sexual harassment issues
Mr. Santosh V., Bakalkar.
€\ | Three Student nominees Mpsmber
5 (if the matter involves | Miss. Harshada R. Kakaye. Member
students) : .
Miss. Diksha D. Tambe. Member
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@nivergity of Humbai
Kharepatan Panchakroshl Shikshan Prasarak Mandal, Kharepatan's

COLLEGE, KHAREPATAN

(Affiliated to Mumbal University No. ICM / 1/ 958 /2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India
Dr. Atmaram Deu Kamble
Principal

0. W. No.: Date:

The ICC of the College comprises of the following members in Academic year 2021-22:

-~
1 Presiding Officer Dr. Vandana R. Shinde-Vhatakar. Chairperson
Mrs, Rashmi R. Desai. Member
2 Two faculty members
Miss. Rohini C. Marye, Member
: Two non-teaching Mr. Shrikrishna G. Ranade Member
employee Mrs. Rutuja K. Karle. Member
A member from NGO or a ‘
4 person familiar with Miss. Prachi Iswalkar. Member
sexual harassment issues
Miss. Manasvi M. Belnekar.,
‘0 Three Student nominees : i i DRl
5 (if the matter involves | Miss. Nilam Vijay Panchal. Member
students) -
Mr. Siddhesh K. Sawant. Member
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Wnivergity of Mumbai

4 \

Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE
COLLEGE, KHAREPATAN \

(Affiliated to Mumbal University No, ICM /1/558 /2012 - 13)
At. Swatntrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India
' Dr. Atmaram Deu Kamble

Principal

0. W. No.: Date:

The ICC of the College comprises of the following members in Academic year 2022-23:

&
1 Presiding Officer Dr. Vandana R. Shinde-Vhatakar. Chairperson
Mrs. Rashmi R. Desai. Member
2 Two faculty members
' Miss. Mangal A. Parab. Member
; Two non-teaching Mr. Shrikrishna G. Ranade Member
employee Mrs. Rutuja K, Karle, Member
| A member from NGO or a
4 person familiar with Miss. Prachi Iswalkar Member
sexual harassment issues
Miss. Bhakti K. Pise. |
é Three Student nominees ™ : o oo
5 (if the matter involves | Mr. Saurabh M. Pendkhalkar. Member
students) : :
Miss. Dhanashri K. Dhalwalkar Member
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University of Mumbai
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN
(Affiliated 10 Mumbai University No. ICM /1 /558 /2012 - 13)

Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Aimaram D, Kamble (M A Ph 13
Principal

Anti-Ragging Committee

Introduction:-

The College Has Constituted the Anti Ragging Committee in the year
2014-15. The following instructions are framed to prevent the menace of
ragging and foster healthy interpersonal relations among students in the campus
of Arts, Commerce and Science College, Kharepatan. Ragging is strictly
forbidden in or outside the college campus. All students shall familiarize
themselves with rulesfrcgulation;fguidelines on code of conduct, anti-ragging
measures and discipline College. All ‘new comers’ should attend counselling

sessions organized for them from time to time by the college stafT.
Objectives:-

1. To aware the students of dehumanizing effect of ragging inherent in its
perversity.

2. To keep a continuous watch and vigil over ragging so as to prevent its
occurrence and recurrence.

3. To promptly and stringently deal with the incidents of ragging brought to
our notice.

4. To prohibit ragging within or outside the college campus.

5. To prevent the occurrence of ragging by following the provisions of
regulations in the institution.

6. To provide punishment to those indulging in ragging as provided for in

regulations and the appropriate law in force.
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University of Mumbai
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN
(Affiliated to Mumbai University No, ICM / 1/ 558/ 2012 - 13)

Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram D). Kamble (M A Fh 134
Principal

Anti-Ragging Committee

Functions of Committee:-

Id

. Give wide publicity regarding anti-ragging laws, policies, and the actions

that can be taken against those indulging in ragging across the college.
To consider the complaints received from the students and conduct
enquiry and submit report to the Anti- Ragging Committee along with

punishment recommended for the offenders:

. Oversee the procedure of obtaining undertaking from the students in

accordance with the provisions;

. To provide students the information pertaining to contact address and

telephone numbers of the person(s) identified to receive
complaints/distress calls:

To create awareness among the students about Anti ragging.

To take all necessary measures for prevention of Ragging inside the

Campus.

. To promote and maintain discipline in the institute by pro-actively

assisting the college authorities, HoDs, and principals by involvement

and giving suggestions.
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Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN
{Affiliated to Mumbal University No. ICM /1/ 558 / 2012 - 13)

University of Mumbai

Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurﬂ;dlﬁ 703 - (MS) India

Dr. Atmaram D, Kamble (M. A, Fh. D)

Principal

Anti-Ragging Committee 2022-23

In the academic year 2022-23 following committee is established as Anti-
Ragging Committee.
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lfir. Name Designation | Representation | Contact No.
0.
Head of the
Vit Principal institution 9421149914
tmaram Deu (Chairperson)
Sarpanch of | Representative of
Mr. Raut Gram Ciwil
. Ramakant A. panchayat Administrative 7620861001
Kharepatan (Member)
Representative of
Mr. Sable ' Police
3 Udhav ﬁdnf;n:;:iﬁve R fitetnion 9404917825
o (Member)
Mr. P Representative of
4 o, “h“"*“' Fageili Local Media 9403639875
antos .' urnali (Member)
; Librarian of | Representative of
s | RaYDAGEL | Junior College NGO 7020704496
= o Kharepatan (Member)
M ] ” HOD of Representative of
6 mr‘h ﬂ:‘; A Commerce Faculty Member 9028828268
oham "| Department (Member)
Representative of
Clerk of
= imt._K::]e | C;Ilie;e Non-Teaching 9022343309
e L Staff (Member)
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University of Mumbai

Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's
ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN

(Affiliated to Mumbal University No. ICM /1/558 / 2012 - 13)

Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational

Dr. Atmaram D. Kamble (M. A, P D)

Principal

Anti-Ragging Committee 2021-22

In the academic year 2021-22 following committee is established as Anti-

Ragging Committee.
£ :.r. Name Designation | Representation | Contact No.
0.
Head of the
1| ramie 1 principa institution 9421149914
(Chairperson)
Sarpanch of | Representative of
Mr. Raut Gram Civil
£ Ramakant A. panchayat Administrative 7620861501
Kharepatan (Member)
Representative of
Mr. Sable Police
3 Udhav Adml:;l:,i . Ad Fa 9404917825
(Member)
Representative of
Y ey & i Local Media | 9403639875
A (Member)
Librarian of Representative of
5 :,d:stﬁ:ﬁ ; & Junior College NGO 7020704496
Kharepatan (Member)
HOD of Representative of
6 :.:; hTmﬁle A Commerce Faculty Member 9028828268
"| Department (Member)
Representative of
. ! lerk of
7 SRTI:: _I?l: g E;l:e o Non-Teaching 5022343309
: ge Staff (Member)
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University of Mumbai
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's
ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN
(Affillated to Mumbal University No. ICM /1/558./2012 - 13)
Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. S’mdhudEE - 416 703 - (MS) India

Dir. Atmaram D Kamble M. AL Ph. D)
Principal

Anti-Ragging Committee 2020-21

In the academic year 2020-21 following committee is established as Anti-

Ragging Committee.
-~ Sr. =
i No Name Designation | Representation | Contact No.
Head of the
’ bl
1 E;Km Dem Principal institution 0421149914
(Chairperson)
Sarpanch of | Representative of
Mr. Raut Gram Civil
2 Ramakant A. panchayat Administrative 7620861501
Kharepatan (Member)
Representative of
Mr. Sable Police
3 Udhav A MP;[: - Administrative 2404917825
(Member)
Representative of
g | Local Media | 9403639875
@, Santosh Journalist (Member)
i Librarian of | Representative of
5 ';’;fw’“::fg"” Junior College NGO 7020704496
Kharepatan (Member)
HOD of Representative of
6 Eﬂ:ﬂ; o | commerce | FacultyMember | 9028828268
. " | Department (Member)
Set. Karl Clerk of Representative of
7 RmL i £ c ;; o Non-Teaching 9022343309
i i oNege Staff (Member)
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University of Mumbal
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's

ARTS, COMMERCE AND SCIENCE COLLEGE, KHAREPATAN
(Aflated to Mumbal University No. ICM /1/558 / 2012 - 13)

Swatantrya Sainik Guruvarlya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram D. Kamble M. A, PR D)
Principal

Anti-Ragging Committee 2019-20

In the academic year 2019-20 following committee is established as Anti-

Ragging Committee.
-~ ;r. Name Designation | Representation | Contact No.
- 0.
Head of the
1 Er‘ Km“h:;m Principal institution 9421149914
[Chairperson)
Sarpanch of | Representative of
Mr. Raut Gram Civil
2 Ramakant A. panchayat Administrative feeinelul
Kharepatan (Member)
Representative of
Mr. Sable Police
3 | Udhav " P::::;ﬁ .| Administrauve 9404917825
m (Member)
| Representative of
ki [ N joumali. | LocalMedia | 9403639875
- s (Member)
. Librarianof | Representative of
5 I,}“a;hmﬁ’fg*““ Junior College NGO 7020704496
wan Kharepatan (Member)
HOD of Representative of
6 ]'r:f['[r‘hmu:l::i A Commerce Faculty Member 9028828268
el "| Department (Member)
Representative of
7 imt' K:IE glejt o, Non-Teaching 9022343309
e Alige Staff (Member)
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University of Mumbai
Kharepatan Panchakroshi Shikshan Prasarak Mandal, Kharepatan's
ARTS AND COMMERCE COLLEGE, KHAREPATAN
(Affiliated to Mumbal University No, ICM /1/ 558 / 2012 - 13)
Swatantrya Sainik Guruvariya Veer Shankarrao G. Pendharkar Educational
Campus, Kharepatan
Tal. Kankavli, Dist. Sindhudurg - 416 703 - (MS) India

Dr. Atmaram D, Kamble (M. A, PR D)
Principal

Anti-Ragging Committee 2018-19

In the academic year 2018-19 following committee is established as Anti-

Ragging Committee.
- Sr. :
m No Name Designation | Representation | Contact No.
Head of the
1 Egﬂ‘;“;"';m Principal institution 9421149914
(Chairperson)
Sarpanch of | Representative of
Mr. Raut Gram Civil
* Ramakant A. panchayat Administrative 7620861501
Kharepatan {(Member)
Representative of
T e Police Rt 9404917825
Udhav PP T—— Administrative
{Member)
Representative of
g oo Jounalist | TocalMedia | 9403639875
() (Member)
Librarian of | Representative of
5 P:,’;;::ﬂ'zagkar Junior College NGO 7020704496
Kharepatan (Member)
HOD of Representative of
6 E;.hMunsI:L & Commerce Faculty Member 9028828268
’ Department {(Member)
Representative of
( ;Ef::le El::ik - Non-Teaching 9022343309
I i Staff (Member) |

Arts and Commerce College, Kharepatan
A Ip,Kharepatan, Tal, Kankavall,
Dist, Sindhudurg.




